
Empowering Tomorrow:
Bridging the gap between Academy & 
Industry by implementing a high 
standard internship

Vika Eshkol, Director of the Internship Programs , Aluma



Integration into 
employment

Military 
National Service

Higher
Education 



Aluma’s Internship Program serves as a Central Gateway for students to enter the workforce

of students believe that their educational institutions 
do not prepare them for the job market.

of graduate's work outside their field of study

The Internship Program 
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Impact/ Achievements

30% of the 

students received 

job offers

15% of interns are 

hired by the mentor 
organization

8.7% increase in 

annual income

financial benefit of 

262.5 million NIS 

for the Israeli 

economy



23
Academic Institutes 

The Program in Numbers

10,500
Students Graduates

1500
Mentor Organizations



The Support Package

- Legal advice 
- Big database
- Training programs 
- Consultation services 
- CRM 
- Digital interface



Individual Support Program 

The program provides personal and 
individual approach for students 
from diverse backgrounds.



The Student’s Benefits 

Networking

Practical Experience into CV

Power Skills, Future Skills

Experience Organization Culture & Hard Skills

Self Accuracy



would recommend joining 
Aluma’s Internship Program to 

their colleagues 



Professional Output Social Responsibility

Management Skills Potential Employment

Benefits from Mentoring interns:



Summary

Cultivating a culture of internships as a primary 
pathway into the workforce

Bridging the gap between academia and the workforce 

Facilitating social mobility 



Vika Eshkol, Director of the Internship Programs , Aluma
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