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SPEAKER

* Expert about HEI, internships and quality’s internships

* Coordinator of the SPRINT european projet https://www.eurashe.eu/project/sprint/

* Guide for implementation process of quality internships for host organizations

* Convenor of the ISO 29997 norm about quality internship (to be created at the end of
2024) https://www.iso.org/standard/54666.html



https://www.eurashe.eu/project/sprint/
https://www.sprint-erasmusplus.fr/sites/sprint-erasmusplus.fr/files/SPRINT_Guide%20for%20host%20organizations_ENG.pdf
https://www.iso.org/standard/54666.html

WHY ? CREATE AWIN WIN SITUATION

French Higher Education System
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WHY ? NOT ONLY FOR EMPLOYMENT
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TAKING « ON BOARD » A POTENTIAL FUTURE
EMPLOYEE

Interns hip /
apprenticeship /

tutoring projects,
graduate
program...

SOURCE https://www.cforce4.me/what-we-do/talent-development/



https://www.cforce4.me/what-we-do/talent-development/

EXAMPLE : INTERNATIONAL CORPORATE
VOLUNTEERING

* The International Voluntary Service enables young French people and nationals of a
country in the European Economic Area, aged between 18 and 28, to start their career
abroad. Being an International Volunteer means having access to exciting assighments and
real career opportunities, with 92% of young people recruited at the end of their

assignment.

Source : https://www.service-public.fr/particuliers/vosdroits/F 10040



https://www.service-public.fr/particuliers/vosdroits/F10040

INVESTING FUTURE SKILLS

Top 10 skills
of 2025

Analytical thinking and innovation Leadership and social influence

@ Active learning and learning strategies

Technology use, monitoring and control

Complex problem-solving Technology design and programming

Critical thinking and analysis Resilience, stress tolerance and flexibility

Creativity, originality and initiative @ Reasoning, problem-solving and ideation

. Problem-solving ‘ Self-management O Waorking with people @ Technology use and development

Source : https://www.gainy.app/blog/why-investing-is-the-skill-of-the-future



https://www.gainy.app/blog/why-investing-is-the-skill-of-the-future

EMPOWERING STAFFS MANAGEMENT SKILLS -
ENHANCING BRAND IMAGE

Developing carriers / Keep employees
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Social and environmental responsibility : Employees seem to be increasingly | | 5’;
sensitive to environmental and social issues. Some organisations have % Q§
understood that a CSR policy can help to attract and retain talent. %
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Developing business / Keep customers

Source : https://www.parlonsrh.com/media/rse-levier-dattractivite-et-de-fidelisation-des-talents/



https://www.parlonsrh.com/media/rse-levier-dattractivite-et-de-fidelisation-des-talents/

FOSTERING LONG TERM PRODUCTIVITY

PRODUCTIVITY
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Source : https://www.gainy.app/blog/why-investing-is-the-skill-of-the-future



https://www.gainy.app/blog/why-investing-is-the-skill-of-the-future

GROUP DISCUSSION

CONCLUSION

Source : https://www.gainy.app/blog/why-investing-is-the-skill-of-the-future



https://www.gainy.app/blog/why-investing-is-the-skill-of-the-future

