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https://www.youtube.com/watch?v=MGC2S2XPgzg&t=9s
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Mid-Long Term effect of an internship w
| Gap in annual income and employment between graduates of the program
Program S grad uates and graduates with similar characteristics, 2018 (%)
enter the Workforce (In brackets: number of the program’s graduates)
quicker, they are 10.0% —
8.7%
more employed and 9,0%
o ° 8.0%
have higher salaries o
6.0%
(815)
5.0% 4.5%
4.0%
3.0%
2.0%
1.0%
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Gap in months of Gap in gross annual
employment income from work
(employed and not (employed only)
employed)

3 * Average gap in the five years after graduation



Introduction to STEP T

Academy’s role is to teach, educate, and contribute
to the development of people with knowledge, but
what about practice?

Most HEI devote 100% of their time to courses which
convey knowledge.

We made a small change: we devote 97%* of the
time to convey knowledge to our students, and the
remaining 3% is dedicated to practice.

4 Calculated upon the number of courses (4 points out of 160)



Introduction to STEP

What is an academic Internship course?

Academy Industry
Lessons at the academy + Internship hours at a
a mentor organization + a mentor
p—
[ ]
— Assignments Assignments
I 553 (homework) (work)
50% of the grade 50% of the grade
I~

Intern graduates with 4 points




Introduction to STEP

What is an

academic Internship course?

Students

(12 departments)
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Why do students want to join us?
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Improve their soft-skills

A better understanding of the
industry during their studies
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They have a chance to get
their first job with us

Hands-on experience in their
profession (a line in their CVs)
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Innovation

Innovative ideas are born
when up-to-date thinking
meets a fresh point of view.

Motivation

Our interns are motivated and
enthusiastic. You just need to
point them in the right
direction!
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Why do organizations work with us?

HR Investment

Creating potential future
employees.

Free

No fees. No employer
relations.



5 Years of Cycles

So how do we know we did something good...

14 Semesters in a row organizations are
choosing to continue working with us

800 Graduates are not wrong, enrollment to
STEP is constantly on the rise

Students are joining STEP for a second internship
(in another organization)

22% of the students receive a job offer upon the
completion of the internship

More lecturers want to join STEP with new and
innovative courses



'
Research into STEP _J,_>

Enhancing work-integrated learning pedagogies and
outcomes in STEP

1. To assess the enhancement of competencies and
skills developed by the students during their

internships, alongside their readiness for the job
market.

2. To evaluate the extent to which intentional reflective
processes enhance self-learning throughout the
internship experience.



Research into STEP

Characteristics of the study group

Academic Year: 2022-2023
Number of Courses checked: 12 (3 semesters)

Number of Interns: 173
Gender: Majority Female
Average Age: 26.4

Student’s Academic Year: 3rd-90%
Faculties Involved: Engineering & Design
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Research into STEP

Research Overview for research group
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Time (Weeks)

12

14

14 + 4 Months

14 + Year

Semester 1

Pre-test

Reflection

Reflection

Reflection

Post-test

Post-test + 4 Months

Post-test + Year

* Collection has not yet been completed

Semester 2

Pre-test

Reflection

Reflection

Reflection

Post-test

Post-test + 4 Months

Post-test + Year*

Semester 3

Pre-test

Reflection

Reflection

Reflection

Post-test

Post-test + 4 Months

Post-test + Year*



Research into STEP

Instruments

21st century skills
Problem solving strategies

Vocational self-concept
crystallization

Occupational self-efficacy

12 * Collection has not yet been completed

Ca

.90

.90

79

.85

No. of items



Research into STEP T

Zoom-in: Reflection items (Open and closed ended questions)

Reflection 1 Entering and adjusting to a new workplace

Reflection 2 Coping with independent learning and
problem solving

Reflection 3 Learning and developing process during
internship

13 * Collection has not yet been completed



Preliminary Thoughts and Future Work W

From our results so far, we have learned that:

e Reflections affected self-perceptions related to
employability.

e 21st century skills were most affected:
Perceptions that may be more readily influenced in
the short term.

e A strong connection between the learning process,
course content and the reflection questions may
lead to a more significant impact.
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